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O CTO B E R I S

N AT I O N A L D I S A B I L I T Y E M P LOY M E N T
AWARENESS MONTH
National Disability Employment Awareness Month (NDEAM) is a
national campaign held in October that raises awareness about
employment issues for disabled people, and celebrates the many
and varied contributions of America's workers with disabilities.

INSIDE THIS ISSUE
DSP WEEK……....…….…………......2- 4
Success Story/Candy Corn…...…..5

NDEAM's roots go back to 1945, when Congress enacted a law

Milestones/BC-BS Card.…………….6

declaring the first week in October each year "National Employ

4U Event Valley City....………....….7

the Physically Handicapped Week." In 1962, the word "physically"

Cure Stigma.……………….......……....8

was removed to acknowledge the employment needs and contributions of individuals with all types of disabilities. In 1988, Congress expanded the week to a month and changed the name to
"National Disability Employment Awareness Month."

LIHEAP Qualification………………….9
Tips for Walking on Ice….………...10
Ask HR.………….………………………...11

The 2015 Presidential Proclamation states: “America is at its strongest when we harness the talents and celebrate the distinct gifts of all our people... and for the betterment of generations of
Americans to come, let us continue the work of removing obstacles to employment so every
American has the chance to develop their skills and make their unique mark on the world we
share.”
During National Disability Employment Awareness Month, we recognize the indispensable contributions people with disabilities have made and will continue to make in our economy, and we salute their efforts.
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NEED HEAT?
The LIHEAP season is here! If you or someone you know can use
some help with heating costs, apply for LIHEAP. It’s easy to do. If you
qualify it will help pay your heating costs during the cold season.
Check out the flyer in this newsletter to see if you qualify, then call
your local Community Options Outreach Specialist to assist you.

SUCCESS STORY
Winning in Williston!
By Sandra Evanson

“I made it to manager in a very short time!”
I was having trouble at navigating life. After my long-term employment was outsourced, I was applying for
a position at Hardee’s in Williston and was struggling to get the hiring website to work. Community Options walked me through the process at their office and within minutes, I received a call back and was
hired immediately! Community Options assisted my family in becoming self-sufficient by coaching me
through paying bills, working hard, staying busy and encouraging me to show up every day as scheduled
and staying late at work if needed, demonstrating that even the extra little things can get you noticed.
Discovering an employer who will take their staff in like family can be hard to find, and here I felt it was a
great fit. I am so proud to be able to be moving forward in my life and strive for self-sufficiency! One day I
will be able to say I did it, but not without the help of the wonderful staff at Community Options!
SO, THANK YOU COMMUNITY OPTIONS!

A Halloween ‘Did you Know’ about Candy Corn

According to some stories, a candy maker at the Wunderlee Candy Company in Philadelphia invented
the revolutionary tri-color candy in the 1880s. The treats didn’t become a widespread phenomenon
until another company brought the candy to the masses in 1898. At the time, candy corn was called
"Chicken Feed" and sold in boxes that read "Something worth crowing for." Originally just generically
autumnal candy because of corn’s association with harvest time, candy corn became Halloween specific when trick-or-treating rose to prominence in the 1950s.
And now you know.

NEW CARD!
NOTICE: To all Blue Cross Blue Shield health plan participants
This is a special announcement for all employees of Community
Options that currently are enrolled in a Blue Cross Blue Shield
health plan through the company.
Effective 9/1/2018, you should have received a new insurance card(s) in the mail. THIS CARD HAS A NEW
MEMBER NUMBER ON IT FOR EACH EMPLOYEE, SO PLEASE USE THIS NEW CARD NUMBER FOR ALL OF
YOUR INSURANCE NEEDS.
This means you need to give your clinic, hospital, pharmacy etc. this new number for your account for your
insurance to be able to be sent in for processing. The old card numbers are no longer valid, so please pay
attention to this notification and destroy your old card(s).
One other change is if you have the $2,600 deductible health plan, effective 9/1/2018, the deductible
amount per year changes to $2,700. The $5,000 deductible health plan remains the same.

MILESTONE ANNIVERSARIES
Ashley J., PC, Bismarck – 7 years
Jessica S., Janitor, Bismarck – 7 years
Brian B., Janitor, Jamestown – 7 years
Aaron D., DSP, Bismarck – 7 years
Fanetia C., DSP, Dickinson – 5 years
Tony K., DSP, Devils Lake – 5 years
Lori M., DSP, Bismarck – 3 years
Carly S., DSP, Jamestown – 3 years
Katrina Z., DSP, Bismarck – 3 years
Rosella B., Outreach Spec., Jamestown – 3 years

4U Event-Valley City
On Sept. 8th a successful 4U Event was
held in Valley City, where Community
Options served 75 households with
donations totaling $975. Well done!

Get Tested for Stigma:

Learn About Mental Illness Awareness Week
This year, Oct. 7–13 is Mental Illness Awareness Week, a time to shine a light on mental illness and replace stigma with hope. Each year we fight stigma, provide support, educate the public and advocate for
equal care. You can get involved at www.nami.org/miaw.
One in five adults experiences a mental illness in any given year. Those problems can contribute to onset of more serious long-term conditions such as major depression, bipolar disorder or schizophrenia.
Approximately one-half of chronic mental illness begins by the age of 14. Unfortunately, long delays—
sometimes decades—often occur between the time symptoms first appear and when people get help.
It is critical to learn to recognize early symptoms of mental illness and talk with a doctor about any concerns. Early identification and treatment can make a big difference for successful management of a condition.
For example, major depression is a mood disorder that is more serious than “feeling blue” or temporary
sadness.
Bipolar disorder involves cycles of both depression and mania. It is different from normal “ups and
downs” that many people experience. It involves dramatic shifts in mood, energy and ability to think
clearly. Symptoms are not the same in everyone; some people may experience intense “highs,” while
others primarily experience depression.
Schizophrenia is a different type of mental illness but can include features of mood disorders. It affects a
person’s ability to think clearly, manage emotions, make decisions and relate to other people. Untreated, it also may include psychosis—a loss of contact with reality.
Other types of mental illness include attention-deficit hyperactivity disorder (ADHD), anxiety disorders
(including posttraumatic stress disorder) and borderline personality disorder. Mental Illness Awareness
Week is a time to learn about them all.
Anyone who experiences symptoms of mental illness should see a doctor to discuss and be checked for
possibly related physical conditions. The next step might be referral to mental health specialist. Many
treatment options exist.
During Mental Illness Awareness Week, please take the first step to #CureStigma. Get tested at
www.curestigma.org. Find out if you have stigma and help become part of the antidote to cure the barriers that prevent people from finding help and support.

If you need help with the cost of heating your home or apartment contact your local Community Options
Outreach Specialist and they will assist you in the application process. See the chart below, find the income
for your household (minus eligible deductions) to see if you qualify.

FY 2019 Income Eligibility Limits
Low Income Home Energy Assistance Program
Household Size

Annual Income

1
2
3
4
5
6
7
8
9
10
11
12

$28,831
$37,702
$46,573
$55,444
$64,315
$73,186
$74,849
$76,513
$78,176
$79,839
$81,503
$83,166

To pick up an application, or for help filling out and submitting the LIHEAP application, contact your local
Community Options Outreach Specialist or call Cindy Cooper, Community Options LIHEAP Program Coordinator, at 701-223-2417 ext. 158 or 701-319-0387. All applications are confidential.

LIHEAP is federally funded and administered by the North Dakota Department of Human Services and county social service offices.

Winter Safety Tips for Walking on Ice or Snow
Most people have seen someone take a nasty spill on slippery winter ground. You may have even
been the victim of it yourself. Whether it’s nearly invisible ice on your front porch steps, or that deceitful greasy floor surface near an entrance to the outside world that could double as a hockey
rink, the possibilities of winding up on your rear more than your feet this winter seem endless.
Follow these 10 tips to make sure you’re staying safe when walking around in snowy and
icy conditions:
1. Walk slowly and carefully. Wear boots or other slip-resistant footwear.
2. Use special care when getting in and out of vehicles. Use the vehicle for support if you need to
do so.
3. Watch for slippery floors when you enter any building or home.
4. Try to avoid carrying items or walking with your hands in your pockets; this can reduce your
ability to catch yourself if you lose your balance. Instead, carry a backpack if you have one.
5. Watch out for black ice.
6. Tap your foot on potentially slick areas to see if the areas are slippery.
7. Walk as flat-footed as possible in very icy areas.
8. Avoid uneven surfaces if possible. Avoid steps or curbs with ice on them.
9. Report any untreated surfaces to Maintenance and Facilities. Help us keep you safe!
10. Remember: Ice and snow mean “take it slow!”

JUST ASK HR
October 2018

Question #1 – What do I report if I have an incident/injury at my workplace?
Answer – All employees must report all incidents/injuries that happen while you are working,
whether you were injured or not. You might consider a scuff or bruise not worth reporting, but it
could lead to more serious complications later. For that reason all incidents/injuries, no matter
how minor, need to be reported to your supervisor within 1 hour of the incident/injury occurring.
Question #2 – Is calling my supervisor all that I need to do?
Answer – After you have reported the incident/injury to your supervisor, you must personally complete a written report of the situation by completing the Injury/Accident packet. Your supervisor
can provide you with a copy of this packet. The packet should be completed as soon as possible,
and must be turned in to Human Resources by Noon of the day following the incident/injury. If
Community Options does not submit these forms on time to the WSI, we are charged a $250 service charge. It is crucial that we submit these forms on time. The only exception is holidays and
weekends. In those cases, the packet must be submitted the first work day following the holiday
or weekend by Noon of the day following the holiday or weekend day. If you seek medical attention, it is very important to fill out the “First Report of Injury” form and take it along to have the
doctor/clinic fill out their portion of the form before returning it to Human Resources.
Question #3 – If I report an incident and do not go to the doctor that same day, what do I do if I am
having problems the next day or later because of the injury and have to go to the clinic?
Answer – Any time you report it as an incident only on the day that the incident/injury happens, and
later you feel you need to see a doctor, you must report this to your supervisor and Human Resources immediately and a second report must be submitted to HR. The visit to the doctor must
be done within 7 days of the original injury to be considered to possibly to be covered by WSI.
Also, the doctor/clinic and you must fill out the “First Report of Injury” form and submit it to Human Resources that same day.
If you have a question you would like to ask HR, submit it to BradW@coresinc.org .

